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Integrity is important in everything we do — always. We believe it is important that employees and
third parties can report any actual or suspected abuses and irregularities that take place at Wetac
or any of its related parties. That’s why we have a whistleblowing policy and procedure in place.

1. For whom?

Empl oyees and third parties can report actual or su
Wetac via ouréd Whhépaodteibhgwgrocedur e. Empl oyees are e
suspected abuses and irregularities with their mana

they can make use of the whistleblowing procedur e.

2. What the procedure is not intended for

Wet@cwhistl ebl owing procedure is intended solely foc
irregularities. The whistleblowing policy is not in
wrongdoings or complaints about <cliendpercfonWdt aa; eh

3. How to report wrongdoings or irregularities

Reports can be made by following the instructions u

4. Protection

Al l reports covered by the whistleblowing procedur e
applicable | egal requirements. Wetac wil/| do everyt
faith, report actual or suspected abuses and irregu
This policy is designed to allow employees and thir
-Di shonest, fraudulent, inappropriate, il 1l egal
anot her person;
-Failure by another person to act appropriatel

whemarrying out their duties.

Abuses and irregularities include (but are not | i mi
-Criminal offences
-Breaches of <civil |l aw or regulations
-Violati on® ®odr &Vevalcues or other wunethical con
-Repetitive and/or intentional breaches of Wet
-Harassment, bullying or other forms of wunfair

-Endanger ment of the health or safety of any p

However, this policy is not designed to allow empl o
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Pl ease note that, i f a report has been filed withou
report cannot be contacted. Alternatively, if, for
this route, they can contact our case manager at th

5. Whistleblowing Report

You can use this route to report actual Oor suspecte
Read the information below carefully before submitt
-Pl ease provide your (email) address, even if
required. We wil!/ use this (email) address to
details wildl be treated with the strictest <co
-lf you do not provide contact details, we wil
be unable to conduct further investigations i
details, we might contact you to obtain furth
The whistleblowing policy is intended solely for re

6. Procedure
Either
of fice
manage

Pl ease
repor

—

Al terna
our cas

Ver si on

r.

emai |l i_ryfou®@wea(tdgoa.r iMatna ge ment M. c svra@w eNi § ch.gcacam d
managemenitr nCaS@wv elf.f2 cB I noHuyman Resour ces | . Leen
I n case of an anonymous report you could w

note that, if a report has been filed withou
cannot be contacted.

tively, if, for any reason, an employee shou
€ manager at the Arbodienst Ttif.
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